Sarah Lawrence College Employee 403b Contribution Options

This flowchart helps determine your options related to your 403(b) payroll contributions. Options include contributing on a pre-tax basis, contributing on a
post-tax (Roth) basis, or a combination of both. Based on IRS rules effective 2026, age-based catch-up contributions for “highly compensated” employees
must be made on a post-tax (Roth) basis. Please consult with your TIAA advisor for individual advice based upon personal circumstance.

| would like to contribute to my retirement plan through payroll deduction.

No action is required at this time. Though you
may elect to consult with TIAA for periodic
retirement counseling sessions, regardless of
whether you elect to contribute.

Are you age 50 or older?

Did you earn more than $150,000 in FICA wages You may contribute on both pre-tax and post-tax (Roth) bases,
in 2025 (Box 3 wages on your W2 form)? up to the IRS limit per year combined.

You may contribute on both pre-tax and post-tax (Roth) bases, up You may contribute on both pre-tax and post-tax (Roth)
to the IRS limit per year combined. AGE-BASED CATCH UP bases, up to the IRS limit per year combined, including age-
CONTRIBUTIONS MUST BE MADE ON A POST-TAX (ROTH) BASIS. based catch-up contributions. *
UP TO THE IRS LIMIT *

*Note: Individuals age 60 — 63 are eligible to defer an additional amount in catch-up contributions. These expanded age-based catch-up contributions are
subject to the same Roth requirement as described above for individuals above the stated income level.



